
New Jersey Workers’ Compensation 

Guide 

Your Step-by-Step Handbook After a Work Injury 

This guide explains how New Jersey workers’ compensation works—what to do first, 

how benefits are calculated, and how to keep your claim on track. 

You can read it here or download a copy to reference during treatment and recovery. 

Who Qualifies for Workers’ Compensation in NJ 

Most employees are covered if an injury or occupational illness arises out of and in 

the course of employment. 

Typical scenarios include: a fall at work, a vehicle crash while on duty, repetitive-motion 

injuries, or illness from exposure. 

 Independent contractors may be contested—classification disputes are common 

and often require legal review. 

 Fault usually doesn’t matter; New Jersey operates under a no-fault system, 

meaning benefits are available regardless of who caused the accident. 

 Report any injury promptly to preserve benefits. 

See the basics: What to Do if You’re Hurt at Work 

Timeline: From Injury to Resolution 

Day 0–7: Report & Treat 

 Report to a supervisor/HR (preferably in writing). 

 Use the authorized provider your employer/insurer designates (emergencies 

may be different). 

 Start a treatment log: dates, symptoms, restrictions. 

Keeping detailed notes early strengthens your claim and prevents disputes later. 

Weeks 2–8: Benefits & Case Building 



 Temporary disability may start after 7 days out of work. 

 Collect medical notes and work-status slips. 

 We gather records, witness statements, and employer reports. 

We gather records, witness statements, employer reports, and other evidence needed 

to secure benefits. 

Weeks 8–MMI: Treatment & Status 

 Continue care, therapy, diagnostics. 

 When doctors say you’ve reached Maximum Medical Improvement (MMI), 

temporary benefits end; permanent impairment is evaluated. 

MMI does not mean recovery. It means your condition has stabilized for rating 

purposes. 

Settlement, Award, or Trial 

 Options include settlement for permanent partial disability, ongoing benefits for 

permanent total disability, or a formal hearing before a WC judge. 

Every case is evaluated for the strongest path forward. Settlement or trial depends on 

medical evidence and long-term impact. 

Know key dates: Facts & Deadlines 

Confused about where your claim stands? Speak with a WC attorney today. 

Benefits at a Glance 

 Medical Treatment: All reasonable and necessary care for the work injury. 

 Temporary Total Disability (TTD): Usually 70% of average weekly wage 

(state caps apply) while you’re out. 

 Permanent Partial Disability (PPD): Scheduled/unscheduled awards for lasting 

impairment. 

 Permanent Total Disability (PTD): Long-term benefits when you can’t return to 

gainful employment. 

 Death Benefits: Weekly support for dependents and funeral expenses. 

Full breakdown: Types of Benefits 



Documents & Evidence Checklist 

Keep these from day one (paper or a phone folder is fine): 

 Written injury notice to employer 

 Medical notes, prescriptions, test results 

 Work-status slips and restrictions 

 Expense receipts (mileage, parking for treatment) 

 Photos of the scene/equipment and your injuries 

 Witness names and contact information 

 Pay stubs for average weekly wage calculation 

Accurate documentation is one of the strongest predictors of claim success. 

Download the checklist: WC Evidence Checklist (PDF) 

Common Mistakes to Avoid 

 Late notice to employer (90-day limit; sooner is better). 

 Skipping appointments or not following treatment plans. 

 Posting about the injury on social media. 

 Seeing non-authorized providers (except emergencies) without approval. 

 Accepting a quick offer before permanent impairment is evaluated. 

These errors can delay or reduce benefits. Some mistakes can cause a denial entirely. 

Avoid costly mistakes — schedule a free consultation 

MMI, Ratings, and Settlements 

When you reach MMI, your condition is rated through exams and medical reports. That 

rating drives PPD/PTD outcomes. 

 We coordinate independent evaluations when appropriate. 

 We verify the average weekly wage used for calculations. 

 We negotiate or try the case if benefits are disputed. 

Accurate medical ratings and wage calculations directly affect compensation. Legal 

oversight often improves outcomes. 



Denials, Hearings, and Appeals 

If benefits are denied or underpaid, we can: 

 Request an informal hearing (faster, mediation-style). 

 File a formal claim petition and proceed to trial. 

 Introduce medical testimony, cross-examine insurer experts, and brief the judge. 

Get dates and requirements: Facts & Deadlines 

Third-Party Claims (When Someone Outside Your 

Employer Is at Fault) 

Workers’ comp covers treatment and wage replacement, but you may also have a 

separate personal-injury claim against a negligent third party (e.g., subcontractor, 

property owner, driver). 

This can allow recovery for pain and suffering and other damages not available in WC. 

A workers’ compensation claim does not prevent a separate third-party lawsuit. Both 

may proceed at the same time. 

See: Personal Injury Overview 

Occupational Diseases & Repetitive-Stress Injuries 

Gradual injuries and exposures are compensable, but causation must be documented. 

 Carpal tunnel, tendinitis, cumulative back injuries 

 Respiratory, skin, hearing, and chemical-exposure conditions 

 We work with treating doctors and experts to tie the condition to work duties. 

Learn more: Work Injuries We Handle 

FAQs (Quick Answers) 

Can I choose my own doctor? Usually the carrier chooses; we can request changes 

or IMEs when care is inadequate. 

How are my weekly checks calculated? Typically 70% of average weekly wage, 

within state min/max. 

https://usc-word-edit.officeapps.live.com/personal-injury/


Can I be fired for filing a claim? Retaliation is illegal.  

Contact us immediately if you experience threats or pressure.  

Do I need a lawyer? The system is technical and deadline-driven.  Legal guidance 

protects your benefits and keeps the claim moving. 

More: Facts & Deadlines 

Get Help Today 

You pay no attorney fee unless we secure benefits. Use our secure contact form to 

request a confidential case review at your convenience. 
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